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This report provides an overview of the progress made by Shady Side Academy toward fulfilling the
objectives of its Strategic Vision from July 2012 through September 2013. The report lists the six goals
of the Strategic Vision and their corresponding strategies, with any notable achievements or progress
listed as bullets beneath each strategy. 

In addition to progress made by the administration and faculty, the report also includes summaries of
the work done by the 11 Strategic Vision Implementation Committees, which were formed in fall 2012
to engage in focused research and planning on a number of key strategies. Some strategies were chosen
because they would have an immediate impact on the SSA experience and did not require substantial
new resources. Others were selected because they require a long timeframe for implementation and have
a substantial fundraising component, and important groundwork needed to be laid to ensure future
success. The committees were charged with analyzing SSA’s current programs, researching peer and
aspirational schools’ programs, conducting a gap analysis, and submitting reports and recommendations 
to the Academy for 2013-2014 and beyond. 

The committees, which were comprised of trustees, faculty, staff, parents, alumni and students, 
focused on the following priorities:
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2012
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Since formally adopting the Strategic Vision “Challenging Students to Think Expansively,
Act Ethically and Lead Responsibly” in May 2012, Shady Side Academy has made great
strides towards accomplishing its strategic goals in just one year. 

� Balance of Program 
(Academics, Arts, Athletics)

� College Counseling

� Development and Campaign Planning

� Full Enrollment

� iSSA (Technology)

� Leadership, Service and Global Connections

� Parent, Alumni and 
Community Engagement

� PK-12 Program Integration

� Science Program

� Science Facilities

� Seven-Day Boarding



Ensure an integrated PK-12 curriculum that is
meticulously sequenced, pedagogically consistent
and developmentally appropriate. 

� The PK-12 Integration Committee, which
included the three school heads, was charged
with examining the full scope of SSA’s
academic program. Sequencing of skill and
content within each academic discipline was
examined to identify where grade-level
transitions could be improved.

� Peer and aspirational schools were
researched regarding curricular integration
emphasis, organizational and governance
structures, staff and resources, and the
presence of overarching curricular themes.

� Committee recommendations included:
implementing a more formal structure to
sustain current curricular integration efforts;
allocating professional development funding
to curriculum work; and considering the
addition of curriculum coordinator position(s).

Strengthen the science curriculum and the use 
of technology at all three divisions to inspire 
and prepare more students to pursue the STEM
disciplines of science, technology, engineering
and math at the university level.

� The Science Program Committee was charged
with examining the science curriculum PK-12
to ensure good progression of skills and
content instruction, pedagogical consistency
between divisions, more outdoor learning
opportunities, adequate lab time, and
preparation for SAT subject tests and college.
Course offerings were examined with the need
to challenge top students in mind. 

� Several peer and aspirational schools were
researched regarding their PK-12 science
curricula from both a programmatic and
pedagogical standpoint.

� Committee recommendations included:
evaluating the Middle School schedule to
allow for more lab time; developing course
tracks at the Senior School to challenge 
top science students; developing a support
system for students taking standardized tests;
developing a research course for upper-form
students; and building partnerships with
universities and organizations.

� A new Senior School schedule in 2012-2013
significantly increased the amount of science
classroom time per cycle, allowing teachers 
to cover more content during the year.
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ACADEMIC PROGRAM
Deliver a rigorous academic experience renowned for preparing students 
to excel and lead in a complex, rapidly changing global society.

GOAL
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STRATEGIESSTRATEGIES
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Develop an intentional global focus in our PK-12
curriculum and engage students in meaningful,
age-appropriate opportunities to develop global
awareness and competency.

Expand the College Counseling curriculum 
to begin in ninth grade and emphasize a 
“Best College, Best Fit” culture that encourages
students to stretch themselves and apply to the
best schools that fit their skills and interests.

� The College Counseling Committee
was charged with analyzing SSA’s program,
researching other schools’ programs, and
making recommendations to a new college
counseling director for 2013-2014.

� Peer and aspirational schools research
revealed that all schools face similar challenges
regarding college selectivity in comparison to
parent/student expectations, and most are
frustrated that many colleges no longer accept
advocacy calls from college counselors. Most
schools shared SSA’s belief in the need to start
programming in ninth grade. SSA is further
ahead than many schools in the use of the web
and social media for college counseling.

� Committee recommendations included:
considering the addition of an upper-form
college counseling course as well as in-house
standardized test preparation; hosting college
mini-fairs; and having counselors engage in
more directed travel.

� A new director of college counseling was
named after a national search. Marty Elkins
brings 30 years of independent school
experience, including 14 years as a college
counseling director.

Introduce advanced course options across the
disciplines at the Senior School to allow capable,
passionate, motivated students to “take off.”

� Two advanced courses were added for 2013-
2014: Application Development for Mobile
Devices, a computer science elective in which
students learn to develop apps for Android
and Apple devices; and Discrete Structures,
an interdisciplinary math and computer science
elective examining the fundamentals of logic,
logical inferences, counting principles and
computability.

Achieve the right balance and commit to
excellence in our academics, arts and athletics
programs at each campus.

� The Balance of Program Committee, headed
by President Tom Cangiano, was charged with
examining the academic, athletic and arts
requirements at each division with the goal 
of providing more flexibility for students. 
In particular, Middle and Senior School
athletic and physical activity requirements
were thoroughly evaluated, and exemptions
and/or reductions to the requirements were
considered. Input was sought from the faculty.

� Peer and aspirational schools were
researched regarding their academic, athletic
and arts requirements. 

� Limited flexibility was added to both Middle
and Senior School athletics by developing a
process under which students may request a
limited exemption from team requirements.
Requests for exemptions will be tracked and
studied over the coming years.

 
         

          

continued >



Improve our technology platform and support
across all three campuses and add an educational
technology team that will provide vision and
leadership for integrating technology in our
classrooms in meaningful ways.

� The iSSA (Technology) Committee was
charged with researching and making
recommendations for improvements to
hardware and software; staffing configurations
for educational technology; and how to
further incorporate technology into the
classroom in ways that facilitate teaching 
and learning.

� Aspirational schools that are nationally
recognized for technology were researched
regarding curriculum, pedagogical focus,
equipment, integration and internal practices.

� Committee recommendations included:
hiring a strategic technology leader to provide
direction and leadership for educational
technology; having ed tech “coaches” on 
each campus to train and support faculty;
improving SSA’s refresh plan to keep
hardware current; considering a BYOD or 
1:1 device program; and providing faculty
professional development for technology.

� An iPad pilot program at all three schools
was implemented in 2012-2013, allowing
teachers in all disciplines to incorporate
technology into the classroom in engaging 
and meaningful ways. 

� A 1:1 iPad program was launched in the 
fifth grade at the Junior School in 2012-2013
and in the sixth grade at the Middle School 
in 2013-2014. The program will extend to 
the seventh and eighth grade in the next two
years, as these students move through the
Middle School. 

� A director of educational technology position
was created, and Timothy Winner was hired in
summer 2013 after a national search. Winner
brings 15 years of experience as a technology
director plus strong ed tech knowledge and
classroom teaching experience.

Revise Senior School graduation requirements to
allow students more flexibility in course selection
and a degree of academic specialization.

Benchmark our academic program using
empirical data from selected top schools around
the country to ensure our competitive advantage.

� All 11 strategic priority committees
benchmarked SSA’s programs against peer 
and aspirational schools in order to conduct 
a gap analysis and make recommendations 
for improvement. 
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GOAL 01 | ACADEMIC PROGRAM continued





Recruit and retain a diverse, well-rounded,
academically talented faculty that believes in 
the teacher/coach/mentor paradigm.

� Faculty recruitment in 2012-2013 included
national searches for experienced teachers
with advanced degrees, plus the desire and
ability to coach and mentor students outside
of class. Nearly 70% of new faculty members
hired for 2013-2014 hold advanced degrees.

Advance the continued growth and development
of our faculty through: a directed professional
development program; the promotion of a culture
of constant self-examination; and an enhanced
teacher evaluation process.

Improve the school schedule to ensure adequate
time for faculty members to work collaboratively
with students and colleagues, and to develop
professionally.

� A new Senior School schedule in 2012-2013
included fewer classes per day but longer class
periods (50 or 70 minutes vs. 40 or 45),
allowing for deeper discussion and engagement
between teachers and students; in 2013-2014,
weekly faculty meeting time was added on
Tuesday mornings for teachers to meet as a
whole, as departments, and in course-
level/sub-discipline teams on a rotating basis.

� A new Middle School schedule in 2013-2014
includes fewer classes per day with 50-minute
class periods (instead of 40) to give faculty and
students more focused time in the classroom. 

� A new Junior School schedule in 2013-2014
features a seven-day rotating cycle, allowing
for longer uninterrupted blocks of time in the
classroom and minimizing the number of classes
missed due to holidays and in-service days.

Promote a culture where excellence in teaching 
is recognized and teachers know they are highly
valued members of the Shady Side community.

Ensure greater faculty collaboration across
disciplines and divisions.

� Several in-service days were devoted to
interdivisional, departmental faculty meetings
in 2012-2013 to discuss curriculum, examine
what is done at each grade level, and uncover
gaps and overlaps. In 2013-2014, many teachers
will do “peer visits” of a colleague in another
division.

Support and recognize innovative thinking and
teaching in and out of the classroom.
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FACULTY
Invest in faculty and ensure the preservation of the faculty-student relationship 
that lies at the heart of the Shady Side Academy experience. 

GOAL

02
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Increase meaningful leadership development
opportunities at all three schools, culminating in 
a required leadership experience at the Senior
School.

� The Leadership, Service and Global
Connections (LSGC) Committee was charged
with researching and making recommendations
regarding character education, community
service and leadership programming, as well 
as expanding global connections efforts.

� Peer and aspirational schools were researched
in these areas and how they are integrated
with each other and into the curriculum.

� Committee recommendations included: 
the addition of freshman/senior “bookend”
and divisional capstone experiences focused
on leadership, service and/or character; and
ensuring older students serve as vocal role
models to younger students by reflecting on
their leadership experiences.

� A new fifth grade curriculum in 2012-2013
included a throughline on leadership; every
fifth grader interviewed for and was assigned
one or more leadership positions at the
Junior School during the year.

� A Leadership Fair was held at the Senior
School in spring 2013 to expose more students
to the many available leadership opportunities
and to encourage them to apply.
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STUDENTS
Provide a distinctive student experience that develops outstanding scholars, 
ethical leaders and global citizens. 

GOAL

03
STRATEGIES
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Foster the development of a strong moral
compass in students by fully incorporating our
Guiding Principles into a well-coordinated
character education program that is taught by
word and example at all grade levels.

� The LSGC Committee examined all three
schools’ character education efforts. It was
noted that the homeroom/advisory setting
could provide an additional level of support
for character development, and that the
Senior School health curriculum might be 
an ideal place to integrate more formal
discussions of principles and ethics.

� The “Shady Side Way” program was
implemented at the Junior School in 2012-2013,
based on the five Guiding Principles. Students
explore character development through play-
based lessons with the school counselor. The
Shady Side Way is integrated into daily school
life and reinforced in tangible ways. Students
wear blue wristbands as a reminder to live The
Shady Side Way, and those “caught” doing so
are publicly recognized at assembly and with
postcards mailed home.

Foster an Academy-wide culture of service by
engaging students at all grade levels in meaningful,
ongoing service learning projects and adding a
community service component to graduation
requirements.

� The LSGC Committee’s recommendations
included: adding a centralized staff position
for community service; developing a more
formalized service program with a mission-
based focus; integrating service into the
curriculum for grades PK-8 and adding a
community service requirement for grades 
9-12; having standards in place to quantify
and measure the impact students have on
communities they serve; and integrating
service into the homeroom/advisory setting
and possible bookend/capstone experiences.

� A part-time service learning coordinator
was hired for 2013-2014 to support existing
PK-12 service efforts, build relationships with
community organizations, and develop plans
for a more formalized service program and a
possible Senior School community service
requirement. 

Provide academic and personal counseling and
support to students with a consistent staffing
model and approach on all three campuses.

� A consistent staffing model is now in place
at all three schools. Each campus has a full-
time licensed counselor or psychologist and 
a full-time learning specialist on staff. The
Junior School also has a reading specialist and
math coach, plus an outside speech/language
pathologist who comes to campus each week.

Ensure that parents are actively engaged as
partners in their child’s Shady Side Academy
experience.

� “Hopes & Dreams Conferences” were
implemented at the Junior School in 2012-
2013, giving parents the chance to meet with
their child’s teacher at the start of the school
year to share their hopes and dreams for their
child’s social, emotional and intellectual
journey that year.

continued >



Recognizing the value of cultural and
socioeconomic diversity in our community, ensure
a diverse student body by: enhancing our financial
aid program to provide more socioeconomically
diverse students with access to a Shady Side
Academy education; expanding the five-day
boarding program and pursuing the introduction
of seven-day boarding at the Senior School to
attract students from outside the Pittsburgh region
and internationally; and developing new feeder
networks in non-traditional source neighborhoods
in and around Pittsburgh.

� The Seven-Day Boarding Committee was
charged with researching critical questions
regarding the feasibility of seven-day boarding,
including: the case for the program; cost vs.
revenue; staffing; support structures; recruiting;
facility needs; and integration with five-day
boarding.

� Other boarding/day schools were researched,
as well as two potential feeder schools in China;
a conference call with the TABS executive
director provided valuable benchmark data.

� Projected benefits include: transforming the
SSA student experience through the addition
of a diverse group of domestic and international
students; raising admissions selectivity rates;
increasing the likelihood of achieving full
enrollment; and a more active campus 24/7.

� Projected challenges include: a significant
capital investment; modest projected annual
revenue dependent on meeting enrollment
targets; significant cultural changes to the
fabric of the school; the programmatic and
cultural needs of a larger boarding community;
and the assimilation of international students
into the SSA culture and community.

� Committee recommendations included:
exploring a smaller-scale introduction to
seven-day boarding to test its benefits before
making significant capital investments and
cultural changes. Discussions and research 
are ongoing.
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Purposefully engage alumni and parents to become
actively involved in the life of the Academy by
sharing their diverse experience, expertise and
access to opportunities.

� The Parent, Alumni and Community
Engagement Committee was charged with
systematizing and centralizing the work of the
board Community Connections Committee;
generating ideas for connecting students with
alumni, parents and professionals regarding
career paths; and establishing relationships
with local institutions.

� Peer and aspirational schools were researched
regarding parent, alumni and community
involvement programs and efforts.

� Committee initiatives in 2012-2013 included:
reviewing alumni database and networking
software, coordinating alumni presentations
and visits to all three schools, increased
communications to parents regarding
connections; and the development of a career
connections program at the Senior School.

� A Career Connections night was held in 
May 2013, giving juniors and seniors the
opportunity to learn about different careers
from 15 successful alumni, parents and
trustees in fields such as management,
marketing, medicine, banking, engineering,
law and economics.

� The Evertrue mobile app software was
purchased by the Alumni & Development
Office, and a new SSA Alumni app was
launched at Homecoming 2013 as a key
alumni networking tool.

� Alumni, parents and professionals visiting SSA
included environmental engineer Brendan
McLaughlin ’86, DNA researcher Dr. Jim
Haber ’61, international reporter Carmen
Gentile ’92, Operation Walk volunteer Angela
DiGioia ’02, energy executive Rob Mullin
’93, investment advisor Charles Petredis,
Attack Theatre dancers and Pittsburgh
Symphony musicians. Senior School students
also gave presentations at Pitt’s Business
School and visited Dr. Robert Friedlander’s
UPMC neurology lab.

� Regional alumni receptions were expanded to
include more cities around the country on a
rotating basis. In 2012-2013, receptions were
held in Atlanta, Denver, Dallas, Phoenix, San
Francisco, Menlo Park and Santa Monica, in
addition to the annual receptions in Boston,
Washington, D.C., New York, Florida,
Philadelphia and Chicago.

� A cover story in the school magazine and a
new web page helped to spread the word about
SSA’s many community connections efforts.
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COMMUNITY CONNECTIONS
Leverage our robust alumni and parent network to establish meaningful connections 
and collaborative relationships locally, nationally and internationally that enhance the 
value of the Shady Side experience.

GOAL

04
STRATEGIES
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Create a board-level community connections
committee to assist school leaders in identifying
and connecting SSA with key constituents and
external contacts. 

� A board-level committee was formed in fall
2012 and began its work under the leadership
of trustee Judy Granato. The committee
expanded to include alumni, parents, faculty
and staff members in winter 2013.

Partner with area universities, businesses and arts
organizations to further strengthen our program
and create engaged learning experiences for
students. 

Build relationships with service and nonprofit
organizations to support our PK-12 service
learning program and commitment to giving 
back to the community.

Establish partnerships with “sister schools” around
the world and utilize technology to connect SSA
students with international students and experts
via virtual classrooms.

Join local institutions at the forefront of the
“greening” of Pittsburgh as part of our commitment
to environmental sustainability and excellence 
in science. 

Create opportunities that foster meaningful
connections between students at all three
campuses to enhance the student experience 
and build community.



Continually invest in the Junior School
renovation program to ensure the facility and its
grounds support the delivery of 21st Century
Learning skills.

� Junior School facility improvements in
summer 2012 and 2013 included renovations
to the library, gym locker rooms and third
grade classrooms; converting a computer lab
into an “Idea Lab” with iPads, laptops, SMART
Board, dry-erase wall paint and comfortable
seating; and adding a counselor’s office.

Build a new science and technology center at the
Senior School that supports our newly enhanced
science program and is right-sized, architecturally
compelling and as close to carbon neutral as possible.

� The Science Facilities Committee was charged
with assessing science facility needs at all three
campuses, collaborating with the Science
Program Committee to ensure proposed
spaces meet program needs, researching and
visiting science facilities at other schools, and
preparing cost estimates. Existing information
was analyzed, including the charette and concept
design for a Senior School science building
done several years ago, and renovation plans
for the Middle School science facilities
approved by the board two years ago. It was
agreed that the previous Senior School science
building concept would need to be modified
to fit current needs.

� Several schools that recently constructed or
renovated science facilities were researched
and/or visited. Of most interest were the
topics of flexible spaces, sustainability initiatives,
partnership with the Kaleidoscope program,
spaces for competitions and research,
inclusion of greenhouse space and possible
corporate sponsorship.

� Committee findings and recommendations:
While all three campuses have significant
science facility needs, the Middle School 
is currently the most challenged. Board-
approved renovation plans exist for this area
and await donor funding; if funds can be
secured prior to a capital campaign, this
project should move ahead immediately. The
committee felt it would be prudent to pause
on Junior and Senior School facility design
plans until the Science Program Committee
completed its work, to ensure facility plans 
fit academic program needs. 

Build a new residence hall at the Senior School 
to support expansion of the boarding program. 

� Note: Work on this initiative is dependent 
on the results of the Seven-Day Boarding
Committee’s work, as noted above under 
Goal 3: Students (see page 10).
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PHYSICAL RESOURCES
Leverage our extensive physical assets on each campus to support and enhance
programmatic goals in an efficient and environmentally responsible manner.

GOAL
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STRATEGIES
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Expand the number of campus faculty housing
units to help attract talented teachers, support 
an expansion of the boarding program and build 
a stronger campus community. 

Expand the capacity of McCune Dining Hall 
to provide added scheduling flexibility at the
Senior School. 

� Funding the renovation of McCune has 
been identified as one of the Academy’s 
top capital priorities.

Utilize the luxury of our 170+ acres of outdoor
space on all three campuses to maximize curricular
and co-curricular learning opportunities.

� The SSA Farm was established at the Senior
School in 2012 and expanded to the Junior
and Middle Schools in 2013. The farms
provide hands-on science learning opportunities
for students PK-12, and yield fresh produce
for the three dining halls and the Fox Chapel
Farmer’s Market.

Improve the energy efficiency of the physical
plant on all three campuses to yield significant
reductions in energy costs.

� Facility improvements in 2012 and 2013
included new energy-efficient windows in
Middle and Senior School buildings, installation
of CFL and LED lighting, and better energy
management controls, including Web-based
systems to reduce power consumption. The
estimated impact of the changes is a 15-20%
energy savings, or $100,000+ per year in 
utility costs.



Operate the school at full capacity, enrolling
approximately 970 students PK-12.

� The Full Enrollment Committee was
charged with researching and recommending
strategies to grow enrollment through
marketing and other admissions efforts.
Notable efforts were already underway in this
area, including a new research-based
admissions marketing campaign; multimedia
advertising and marketing strategies; a parent
ambassador program; and a trustee working
group for Junior School admissions. Noted
obstacles included limited advertising and
financial aid budgets.

� Peer schools with positive enrollment trends
were researched to glean successful marketing
strategies. SSA was found to be doing many 
of the same things and often was further
ahead than these schools. Noted keys to
success included: marketing decisions that 
are data-driven; an integrated, multimedia
approach including web, video and social
media; marketing messages that illustrate 
key points of differentiation; public radio
partnerships; targeted direct mail efforts; 
and strong parent ambassador programs.

� Committee recommendations included:
increasing the admissions budget to support
year-round advertising; the creation of a new
trustee working group for Senior School
admissions; refreshing the parent ambassador
program; and a board statement on the role 
of financial aid in full enrollment.

� Junior School enrollment rose from 
205 in fall 2012 to 216 in fall 2013, due to
programmatic and leadership changes, focused
marketing efforts and a tuition reduction. 
PK and K were filled by March with a waiting
list for the first time in decades. PK-12
enrollment rose from 931 to 937.

� The admissions advertising budget was
increased for 2013-2014 to support a year-
round multimedia presence.

Build the endowment to $70 million, en route to
a longer-term goal of $90-$100 million, to reduce
pressure on the operating budget. 

Increase annual giving participation levels of all
constituent groups to meet or exceed NAIS
standards and participation rates at peer schools.

� The participation rate for faculty jumped
from 56% in 2011-2012 to 73% in 2012-2013,
exceeding the NAIS benchmark of 60% for
day/boarding schools. Parent participation
rose slightly from 48% to 49%, nearing the
50% NAIS benchmark. Alumni participation
remained steady at 18%, exceeding the NAIS
benchmark of 13%. 

� An annual giving record was set for the
second straight year, with $1,217,499 raised
for the Blue & Gold Fund. 

� The assistant director of annual giving
position was approved by the board for 2013-
2014 to facilitate greater engagement with
donors, and Bernadette Howson was hired.
The position previously existed prior to the
2008-2009 fiscal year.
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FINANCIAL SUSTAINABILITY
Develop a financial master plan to support the mission of the Academy 
and the goals of this strategic vision.

GOAL
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Explore and expand opportunities to bolster
revenues from auxiliary programs and facilities
rentals.

� After School Explorers, an all-inclusive 
revamped after-school program at the Junior
School, launched in 2012-2013 featuring
customizable schedules of enrichment classes,
play time, study center, private music lessons
and more. Enrollment in after-school
programs rose 32% from the previous year
and yielded a 47% growth in revenue. 
In-service and break programming was also
offered for the first time, and 97 students
PK-5 participated in these programs.

� Summer programs continued to grow, 
adding new camps at the Junior School in
2013. Overall, summer enrollment and
revenues grew 13% from 2012 to 2013. 

� The Constellation Senior Players
Championship provided $42,000 per year in
revenue through the rental of parking space
on the Senior School campus in 2012 and
2013. The golf tournament also signed on 
as a leading sponsor of Untucked and the
Hillman Performing Arts Series.

Design a capital campaign to support the school’s
strategic vision and priorities. 

� The Development and Campaign Planning
Committee was charged with researching and
developing a realistic plan to meet funding
targets for endowment and capital projects
outlined in the strategic vision, and to
recommend campaign leadership and
committee members.

� Peer and aspirational schools were researched
regarding development staffing, budgets,
capital and endowment goals, and more.

� Keys to successful campaign fundraising were
identified, including: the commitment of 
staff and budget resources to research, travel
and face-to-face cultivation and solicitation;
continued and greater transparency with
financials, master plan and goal setting; a
compelling case for support that illustrates 
gift impact; and early leadership donations
with 100% board participation to inspire
enthusiasm for the campaign launch.

� Committee recommendations included:
investing in new staff and research software;
working with the board to set specific, realistic
project goals and a ranking and sequence of
those goals; creating the case for support to
begin solicitation of trustees, leadership and
other donors; determining overall campaign
budget.

� Wealth Engine Prospect Research software 
was purchased in 2013 to help SSA begin
identifying and engaging potential donors.

� A new campaign director position was
approved by the board for 2013-2014,
returning Alumni & Development staffing 
to a level closer to that of the last campaign.
Karen Linscott was hired in fall 2013.

continued >



Develop marketing and communications
strategies to support the school’s strategic vision
and priorities.

� A new admissions marketing campaign was
developed in 2012-2013 in partnership with
Creosote Affects, an educational marketing
agency with strong independent school
experience. The campaign, launched in fall
2013, is grounded in two years of market
research, including the strategic vision itself
and the strategic planning surveys conducted
in fall 2011.

� Multimedia communications strategies were
developed to promote the strategic vision
launch and implementation, as well as to
highlight stories and programs that illustrate
the strategic vision via the SSA website,
magazine, newsletter, social media and 
public relations efforts. 
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STRATEGIC VISION 
IMPLEMENTATION COMMITTEES
Note: Committee membership as of June 30, 2013

Balance of Program 

Tom Cangiano – Chair 

Sarah York Rubin – Secretary 

Scott Aiken ’79 

Valire Copeland 

Gene Deal 

Cameron Dively ’14

Keefe Ellis ’74 

Matt Fisher ’95 

Steve Halpern ’74 

Tekla Hilton ’77 

Jeff McDaniel ’88 

Akul Mitra ’14

Rob Mullin ’93 

Amber Shergill ’14

Barb Thai ’83 

Taylor Valenta ’14

College Counseling 
Tom Colt – Co-Chair

Bob Grandizio ’91 – Co-Chair 

Jeff Brown 

Liz Pohl ’97 

Tony Ross ’74 

Jim Scalo 

Laurie Singer 

Barb Thai ’83 

Development and 
Campaign Planning 
Jay Cleveland – Co-Chair

Tracy Levy ’84 – Co-Chair

Jeff Day – Secretary 

Teresa Anania

Jamie Brush ’98 

Mike Casey ’70 

Kara Conomikes ’87 

Judy Granato 

Mary Krauland 

Rob Mullin ’93 

Rick Munroe ’84 

Mickey Pohl 

Ozzy Samad 

Jim Scalo 

Barb Thai ’83 

Full Enrollment 

Mary Jo Dively – Chair

Katie Mihm ’83 – Secretary 

Tom Arnold 

Fred Broad 

Jen Roupe 

Lance Ruttenberg ’86 

Sara Scaife 

Dave Szlachetka 

iSSA 
Rob Ferguson ’92 – Co-Chair

Bill Scherlis – Co-Chair

Sara Kajder – Secretary 

Tom Arnold 

Joe Borelli ’79 

Ellen McConnell 

Heidi Wall 

Leadership, Service and
Global Connections 
Jim Wolf ’70 – Chair

David Chottiner ’98 – Secretary 

Michele Ament 

Divya Annamraju 

Lisa Anselmo 

Molly Braver ’94 

Lucy Buckman ’14

Bryan Gentile ’92 

Kyle Olander ’14

Ozzy Samad 

Mazen Youssef 

Parent, Alumni and
Community Engagement 
Judy Granato – Chair

Darrell Schmitt – Secretary 

Eben Adams ’89 

Jamie Brush ’98 

Tom Cangiano 

David Chottiner ’98 

Jay Cleveland

Strategic Vision

2012
2017
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Ron Davenport ’81 

Jeff Day 

Bill Diehl 

Debi Mauder 

Alex Moser ’90 

Liz Pohl ’97 

Mickey Pohl 

Nita Rai-Gohel 

Tom Rossi 

Sarah York Rubin 

Barb Thai ’83 

Kate Vavpetic 

Betsy Watkins 

Annie Westbrook ’96 

PK-12 Program
Integration 

Eben Adams ’89 – Chair

Amy Nixon – Secretary 

Divya Annamraju 

Kara Conomikes ’87 

Vicki Holthaus 

Ellen McConnell 

Sara Scaife 

Betticlare Shimada

Kate Vavpetic 

Science Program 
Liz Concordia – Chair

Derek Wagler – Secretary 

Bill Diehl 

Ann Gibbons Scherlis 

John Matia 
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